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From the desk of the Chairperson

Dear Readers of Family International!

I am grateful to present this double issue of Families International. The special feature of this issue covers the proceeds of our international forum which we had on our Full Committee meeting on November 20th, 2006 here in Vienna. 

For those who took part in our meeting these two lectures which we present herewith gave an important input to the still ongoing discussion about The Compatibility of Family and Professional Life.

Marie Panayotopoulos-Cassiotou gave a thorough overview of the situation within the European Union ; Esther Vilar gave a very original, unorthodox view on a model how to change the situation entirely.

You are quite welcome to comment on these concepts, we would be quite happy to provide a forum for a discussion about these speeches here in Families International.

May I take the opportunity to ask you once again for contribution you think might be worthwhile to share with our readers. We could publish your thoughts and give them the international forum Families International can provide.
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To the members of our committee I would like to stress one important point: the tenure of the present board will end at our full Committee Meeting in autumn 2007. Several members of the board have already expressed their wish to retire from the work of our committee, considering the fact that some of them have been with the Committee for quite some years.

Additionally, the Rules of Procedure of our Committee state that a member of our board may be only re-elected once, so a member of our board is only allowed to serve for two consecutive terms in the same position. This also means that some officers of the board have to be replaced. 

May I ask the members of our Committee to consider within their ranks who might be eligible for an officer of the board and to communicate capable persons to the board till our next meeting in spring.

At this time of the year – close to Christmas -  let me also personally wish you a Merry Christmas and a Happy New Year!

Michael Schwarz

Chairperson

Table of Contents

SPECIAL FEATURE: Compatibility of Family and Professional Life – 

Cohesion or Conflict?






          3

FAMILY RELATED NGO NEWS
10

RECENT AND FORTHCOMING EVENTS
13

publications
17

IMPRESSUM
19
Compatibility of Family and Professional Life – Cohesion or Conflict?

Marie Panayotopoulos-Cassiotou

I would sincerely like to thank the Vienna NGO Committee for the family for giving me the opportunity to participate in this important conference. For the past few years, we have been witnessing a general awakening of the member States and the EU on the negative impact of demographic change on a very broad range of policies such as the economy, health, housing or transports.

The ageing of the population of the EU needs to be examined against the background of the global expansion of the world’s population. Following a worldwide population increase from 2 billion in 1950 to 6.5 billion today, the United Nations' key projection is that this growth will continue, albeit at a slower pace, to reach a population of 9.1 billion by 2050. Around 95% of the overall growth of the population will occur in the developing countries, and the population of the 50 least developed countries is set to double. As a result, the proportion of the worldwide population accounted for by the 25 Member States will decrease. Because of the very low fertility rates, the EU will be faced with a decrease in the size of the working-age population (15-64 years), which will drop by 48 million between now and 2050. The dependency ratio (the number of people aged 65 years and above relative to those aged from 15 to 64) is set to double and reach 51% by 2050, which means that the EU will change from having four to only two persons of working age for each citizen aged 65 and above.

The publication of the Green Paper on Demography by the European Commission in 2005 and the broad consultation that followed enabled a general mobilization of all actors (European Institutions, member States, social partners, NGOs etc) concerned by this crucial problem for future generations. 

The increased interest of the EU in the field of demographic change culminated with the organisation of the first demographic forum which was held on the 30th and 31st of October in Brussels and gathered over 400 participants (Ministers, Members of the European Commission, NGO representatives etc).

This forum, which was organised shortly after the publication of the new Commission's Communication on demographic change aimed to study the ways in which the various actors could put into practice the objectives set by the Communication. These objectives include "The need to create the right conditions for Europe's demographic renewal by giving more support to families and potential parents and by promoting greater equality between women and men."

The roadmap on gender equality 2006-2010 which was published by the European Commission in March 2005, underlines that although substantial progress has been achieved on gender equality, inequalities remain and are expected to amplify because of the increase in global competition and the need for a flexible and mobile workforce. 

This demand can have a greater impact on women who often have to choose between having children or a professional career. This situation is mainly due to the lack of flexibility of working conditions and care structures, the persistence of gender stereotypes and an unequal sharing of family responsibilities between women and men. 

The roadmap underlines that conciliation of family and professional life is a crucial element to attain gender equality and a greater participation of women in the labour market in conformity with the objectives set in the Lisbon Strategy
. Indeed, statistics show that countries in which conciliation is particularly difficult, witness a lower participation of women in the labour market and reduced fertility rates.   

The difficulty to conciliate professional and family life is often mentioned as one of the major reasons for which Europeans, women and men, delay the creation of a family or do not have their desired number of children.

Although it is not up to public authorities to influence the personal choices of citizens to have or not to have children, it is their responsibility to create the adequate conditions to enable Europeans to have the number of children they wish.  

Aware of their responsibility in the field of demographic renewal, the Heads of State and Government decided during the European Council of March 2006, to implement policies which would guarantee a better balance between family and professional life. The necessity for better conciliation, including for young people, had already been expressed by the European Council in February 2005 on the occasion of the adoption of the European Youth Pact
.

The promotion of conciliation contributes to the strengthening of the family and thus to the increase of fertility rates. Bearing in mind the measures taken at EU level among others with the Green Paper on Demography and the European Youth Pact, Member States should take the necessary actions in order to create family friendly policies which would be adapted to the various life cycles as well as develop their own national strategies in this field since family issues remain of national competence.

In the framework of demographic ageing, conciliation policies adopted by Member States should contribute to the improvement of the quality of life of women and men by giving them the possibility to choose their lifestyle according to their needs and those of their family without being penalized for their choice.

As was indicated by the European Parliament in its resolution of March 2004
, such policies require a combination of sufficient care facilities, possibilities of parental leave, flexible working arrangements as well as financial allowances. These proposals have been included in the new Communication of the Commission published on the 12th of October
 on the conciliation of professional, private and family life which launches a consultation process with social partners. 

1) Sufficient and high quality care facilities

The Barcelona European Council of 2002 established quantitative objectives for care services
, which are considered as a social right in only very few European countries.

The Council, setting the objective of full employment as was decided during the Lisbon European Council in 2000
, decided that member States should eliminate all the dissuasive elements to the participation of women in the labour market and establish until 2010 care facilities for at least 90% of the children from the age of 3 up to mandatory school age and for at least 33% of the children under the age of 3.

The 33% objective has only been reached or exceeded by 5 member States ( Belgium, Denmark, France, Sweden, the Netherlands) whereas 8 countries have achieved the second objective of 90% or are close to it (Belgium, France, the Netherlands, Spain, Denmark, Italy, Sweden, Germany)

However, in many member States, existing care facilities can only respond to the needs of 10% of the children under the age of 3.

Care facilities shouldn't only concern children since the elderly and dependent persons are often being taken care of by families and in particular women. 

As the European Parliament has expressed on several occasions
, the purpose is not only to create care facilities but for these to be financially accessible and of good quality. High care costs, in particular for economically disadvantaged families or large families, are an obstacle to employment and specially women's employment since the latter often have to choose between caring for the children and participating in the labour market. 

Member States should encourage the flexibility and the diversity of care structures in order to increase the choices available and respond to the preferences, needs and specific circumstances of families as well as ensure the availability of these services in all the regions and circumscriptions of the country. 

In addition, it is commonly admitted that the promotion by companies of the conciliation of the various life cycles, does not constitute a cost but a useful investment towards long term growth. Companies should therefore be encouraged, eventually through fiscal measures or other distinctions, to create care infrastructures with opening hours which would be adapted to the professional obligations of employees.

For example, in Greece, France, Luxembourg, Slovenia and the UK, big undertakings can offer or help to provide care facilities for children. 

2) Parental leave and the sharing of responsibilities between women and men 

Besides care facilities, parental leave plays an important role as far as conciliation is concerned. Time organization through parental leave, career interruption and working time reduction is an essential component for the harmonisation of working and private life. 

The framework-agreement on parental leave which was negotiated between social partners at European level in 1996 has set minimum prescriptions on parental leave and leave for "force majeure" but it also enables Member States to apply provisions that go beyond the ones provided in the framework agreement. 

The agreement provides a right to a parental leave of at least three months for the birth or the adoption of a child and until the child has reached a certain age but which does not exceed 8 years old. It is up to member States and/or social partners to determine whether the leave will be paid or not.

On the occasion of the recent revision of existing legislation on equal treatment between women and men in matters of employment, the European Commission reaffirmed its commitment to the promotion of parental leave as a key element to achieve gender equality in professional life
.

a) Differences in the length and use of parental leave 

There are great differences between member States concerning for example, the duration of the maternity leave (the 1992 Directive set a minimum duration of 14 continuous weeks) as well as the parental leave and their remuneration

The duration of maternity leave can vary between member States between 14 to 28 weeks (Check Republic and Slovakia). In the UK it can rise to 52 weeks but only part will be remunerated. Parental leave can also vary from a minimum duration of 3 months to three years as is the case in France, Germany or Poland. In some countries, remuneration of the leave is possible. 

In France, following the proposals of the Conference on the Family which gathers every year Government representatives and family associations, the Government decided to propose a reduced parental leave but which would receive better compensation. The goal is to enable women, who are the main users of this leave, to reintegrate the labour market. In addition, France has created a leave for family presence: that is to say the possibility for a person to take a one year leave from her professional activity in order to take care of a dependent parent. The objective is to contribute to the strengthening of intergenerational relations. This leave will not be paid but the period of leave will be taken into account in the calculation of the pension rights in order to avoid a penalization of the users. 

As far as the use of parental leave is concerned, there are important disparities between women and men in almost all countries. The participation of men does not exceed 10% in Luxembourg, the Netherlands and Sweden and even in these countries men take shorter leaves than women. This situation inevitably reduces the impact of the leave on the labour market and the care of children. 

b) The reform of parental leave and an improved sharing of family responsibilities  

The reform of parental leave which has been proposed several times by the European Parliament, could contribute to encourage fathers to get more involved in family life. For example, since the establishment of a second month of leave for the father's exclusive use, Swedish men have been using more their right to days of parental leave.

The introduction of a right to flexible forms of parental leave, such as the right to take working hour leaves, could also encourage fathers to use such facilities and help reduce any negative effects that a long-term absence from the labour market could have on a woman's professional career. 

Indeed, in the case of women, the percentage of return to the labour market after a parental leave is always inferior to 100% and can drop to 50% in some countries.

It is therefore necessary to take all necessary measures to facilitate the return of women to the labour market. 

3. Organisation of working time 

Adapted working time is a major component of the conciliation of family and professional life for women and men. 

In the majority of European countries, the adaptation of working time takes place at company level but some national legislations have relevant provisions. 

a) innovative methods 

Some member States have elaborated or are in the process of elaborating innovative provisions concerning the organisation of working time which should facilitate conciliation. Belgium has introduced a career breaking scheme which relies on the principle that every employee can stop working or can reduce his or her working time for a certain period of time.

In Luxembourg, the Prime Minister has proposed to introduce "saving hours" (comptes-épargne temps) which would enable employees to enjoy a more personal arrangement of their working time, for example: longer leaves.  

Social partners have a crucial role to play for the transmission and dissemination of good practices in the field of the organisation of working time. 

In addition, they should contribute to the spreading of innovative working methods which would rely on new technologies such as telework which remains less frequent than part time work

b) Flexibility and security 

It has been asserted that the instauration of flexible working conditions can have positive repercussions on productivity, the reduction of absenteeism, improves staff commitment, increases retention rates and reduces employers' costs. 

Whatever the system, it should rely on a freedom of choice and not affect career perspectives or the level of social protection.  
The tripartite Social Summit that took place in Lahti on the 20th of October gave the occasion to discuss the new concept of flexicurity that is to say flexibility of the labour market associated to a security for the employees. 

The Commission will present a Communication on the common principles of flexicurity after the Spring Summit in 2007 and one can hope that it will contain provisions relating to the conciliation of family and professional life. 

4. Financial allowances and recognition of informal work  

Monetary benefits can be identified as a fourth dimension of reconciliation policies. This includes family allowances or child birth benefits. 

a) Allowances and tax reductions

If we want couples to have more children we have to give them the means to provide for their family's needs and adapt the measures to the size of the family. 

The loss of income which results from a more or less prolonged absence οf the father or the mother from the labour market in order to take care of the children should be taken into account just as the expenses that arise from the costs of care facilities for children or dependent persons.

For example, France has just set up a financial allowance for the care of young children: this allowance is given to families in which one of the parents stops working temporarily to take care of the children as well as to families who face costs related to care facilities. 

Furthermore, consistent tax reductions depending on the number of children should be granted by member States.

b) recognition of informal work 

Finally, there is a necessity to give legal recognition to informal family work for example, by taking this activity into account in the calculation of pension rights. The scope is to recognise the educative, social, human and economic value of informal work that is done within the family for the care of children or of dependent persons. 

Most of the time, EU policies deal with conciliation under an economic perspective: mostly under an employment aspect and not that of a free choice for individuals or an adaptation of the lifecycle. A family vision of conciliation would be to enable the persons who want to, to take care of their children without being penalized in their pension rights or social security.  

As I mentioned above, France recently oriented its policy towards the recognition of informal work by creating a leave of family presence which would be taken into account in the calculation of pension rights.

5. Creation of a family-friendly environment

Finally, conciliation of family and professional life is closely linked to the establishment of a family friendly environment in the every day life. That is to say, housing, transports, opening hours of care structures etc. should be adapted to family necessities. 

CONCLUSION:

The Communication of the Commission on the conciliation of family, private and professional life launched a consultation process of European social partners on this topic. The answers that will be gathered will be used to evaluate the necessity to revise existing legislation at EU level in order to better address the consequences of demographic change.

The demographic future should concern us all and it has become very urgent to take pro active measures if not to reverse the current negative trends but at least to moderate their long-term effects. A better conciliation of family and professional life is a key element of this approach.

Along with improving gender equality, better reconciliation of professional, private and family life can bring economic benefits and help meet the challenges of the Lisbon agenda for growth and jobs. In particular it can help raise the quantitative and qualitative level of participation of women in the labour market.

Further efforts are therefore needed in this field, including a better sharing of family responsibilities. To this effect, the use of the open method of coordination for the exchange of best practices should be strengthened.

The five-hour society: How family and profession can become compatible

Esther Vilar

Outside novels and movies family life has never really been happy. Not in the good old times, when women had little access to education and jobs and thanks to their many pregnancies lived in dependency of the mostly much older breadwinner, a breadwinner their parents had chosen for them as husbands. And today, when we women can study and work as much as we like and we have only 1.3 children, our family life is still quite unsatisfactory. Many women still give up their profession to take care of these children, which means that they live in economic dependency from their husbands just as much as their grandmothers did. And when years later they want to return to work, the good jobs are taken and they have to perform tasks for which they are highly overqualified. And those of us who do not give up our profession have to leave our children behind in more or less friendly prisons; nurseries and schools where they are kept from morning to evening, when we arrive exhausted to take them home.
But life is not happy for our husbands either. While they are still expected to earn most of the family income, the high rate of unemployment makes the competition at their workplace harder than ever before. If they are over 45 and lose their jobs, there is little chance that someone will give them a new one. Because after 45 you are old: when an employer has a choice and thanks to high unemployment he now has an employer will almost always prefer the younger man. Which means that our society is divided into two sectors: those who have a job and have to work themselves to death in order to keep it, and those who have no job and bore themselves to death.
In other words: we live in an environment where nobody is really happy neither women nor men, neither children nor the elderly. Women have no economic independence, men have no time to live, many children have to spend their days without parents and many elderly people feel completely useless. And this is something that ought to be changed.
In my opinion there is only one solution to solve these problems: the gradual reduction of working hours from today’s eight-hour average to five hours per day, which has to be complemented by the following measures:
· Reduction in salaries, proportional to the reduction in working hours. Naturally one cant ask for the same salary for five hours work than for eight hours. But a family’s income would no longer be generated by a single breadwinner. 

· Introduction of a modest salary for children, which independent from the parents’ income covers all the basic needs of a child from the day he or she is born. 

· Introduction of two-year maternity leave for either mother or father as well as the introduction of the right of a special leave should the child fall ill (should neither parent want to leave their jobs, they could be working in different shifts; they would be able to chose the time they work). 

· Closure of full-time nurseries, day care centres and full-time schools in favour of five-hour nurseries and five-hour school days. 

· Abolishment of forced retirement in favour of an individually-chosen pension age.
In practice these reforms would bring the following advantages:
1. Everyone would have his or her own profession, his or her own salary and, later, his or her own pension. 

2. Everyone would have time to work as well as time to live. 

3. Older people, less exhausted due to the shorter and less stressful working hours, could decide for themselves if and when they would like to retire, it would no longer be decided for them. 

4. For the first time children would not only have mothers, but also fathers. And even if both parents had work, they wouldn’t have to spend all day in nurseries or day-care centres, or roam the streets after school, as one parent would always be there for them. 

5. Men wouldn’t be the main breadwinner, responsible for the financial well being of the family. They would therefore be less stressed at work, which in turn would increase their life expectancy. And consequently women wouldn’t be as lonely as they are today in old age. 

6. The job training of women wouldn’t be the wasted investment that it is today. After all what sense is there in training women with the same effort as men when most of the women forget what they have learned during the long years of their existence as a housewife? And if they do return to work they can only get part-time jobs without responsibilities. 

7. Divorce, today a privilege for high earners, would be affordable for all. Not only the rich, but also the poor could afford to get divorced. And also the divorce procedure would barely resemble today’s massacre. The structure of a family would be more flexible: like a building set, two or more people could come together and separate without creating more than just emotional problems. As in most marriages both adults would have a job and the children would get their own salary, in case of a divorce they wouldn’t have to argue as much about maintenance payments or divorce settlements as today. And also a division of the pension would be unnecessary, as both partners would automatically have their own provisions. And also the children wouldn’t have to be withheld from either party. As both parents would have time for them, they could decide where they want to spend their free time. Parental responsibility would only have to rest with one parent if the child is too young to decide and the parents couldn’t agree on the child’s main residence.
This may all sounds as if after these reforms our society would be turned into a kind of Sodom and Gomorrah: everyone would be free to leave his or her partner at any time and pair up with anyone else they desire. However this concern is without foundation: of course initially these measures would result in an increase of divorces but after a while the number of divorces may even fall. For there would be more freedom in marriages and therefore also more affection. All those women who chose their partner more or less according to economic factors, would then chose men who they love and consequently have a more exciting marriage.
But not only the erotic, but also the intellectual union between married partners would be built on more solid foundations. While men and women today often feel separated by an abyss (she was allowed to forget everything, he had to continue learning), their intellectual development would now be able to keep up with each other, for as they both continue working neither of them could afford the luxury of becoming stupid.
Therefore the family, whose interests once had to be protected through complicated laws, would enjoy the most far-reaching and reliable protection. The love and understanding that adults would have for each other would be the best guarantee for the well being of the children. And also the fact that fathers would have a much closer bond with their children would make the family more stable. It is more difficult to hurt a child one spends several hours a day with than a child one only sees at weekends. However should a divorce become unavoidable, the children would be made more secure if divorces are made easier. A quiet life with his or her father or mother would be less hurtful than the constant fights between two people who feel chained together against their wishes. For marriages are not only deemed a success if the partners end up lying in the same grave at the end. Occasionally marriages can also be saved by terminating it at the right time.
Thanks to this reform (making divorce easier, which would be a direct consequence of the economic independence of women), one could therefore if one wanted to maintain the institution of marriage. This would be good for everyone: those who are married; those who would marry in any case; those who don’t dare to get married today for fear of the consequences; and those who can’t marry as their partner is already married to someone else.
I first proposed this model in 1979 at a time of full employment and later adapted it in view of increasing unemployment, which would also be solved through this model. I looked at the implications in several books from various angles. This was also often publicly discussed with economists, many of whom think that the reduction of working hours by three hours daily would be impossible. But experts in Germany, for instance, said the same thing when working hours were reduced from 17 hours daily to 12 hours in 1879. And again when this was reduced to eight hours in 1919 and then in 1957, when the change to a five-day week brought another reduction in working hours by four hours. It was argued again and again that these measures would ruin the economy, and again and again it improved. The only solid objection which could be raised against this reform they consistently overlooked: that the reduction of (male) working hours would mobilise those who previously didn’t even consider getting a job. As seven working hours are already more attractive than eight, such a first step would recruit some of the more or less bored housewives currently serving in their automated micro-homes. If after a one-hour reduction in working hours only a small percentage of those victims of automation for that is what they are would demand a paid job, one would again have the same rates of employment as before.
Just as the famous sorcerers apprentice, it would all be in the dynamics of such a reform, that after such a beginning couldn’t be stopped. Every reduction in working hours for a husband automatically changes his wife’s attitude to the job market. And the avalanche would grow larger and more unstoppable with every step: as six hours work is more attractive than seven, the recruitment of female workers would be enormous. This is even before considering that the consequent reduction in the salary of the husband would often make it economically necessary for the wife to work.
The process of the reduction in working hours would logically only come to an end when all men and all women had a paid job. And based on today’s economic data, the optimal working hours for men and women would be five hours a day.
This reform would finally bring us not only a moral but also economically viable variation of socialism. A socialism where not thoughts of revenge or the class struggle would be in the foreground, but the consideration for human needs and an insight into human weaknesses. It would bring us a society where the advantages of capitalism and communism, individuality and collectivism, egoism and altruism would be combined to the advantage of all and the benefit of all individuals. It would be the basis of a world where all people would be as equal as possible, and yet as individual as never before.
Family Related NGO News 

Press Statement from the International Council of Women (ICW-CIF)

The International Council of Women (ICW-CIF) welcomes the UN Secretary-General’s Report on the in-depth study on all forms of violence against women, presented on 9th October during the 61st session of the UN General Assembly.  

Dr. Anamah Tan, President of the 118-year-old women’s organisation headquartered in Paris, France, noted that the legally binding responsibility of the State for violence against women was asserted in the report clearly, and that the report unequivocally linked that responsibility to the human rights nature of the violation. 

“Violence against women violates women’s fundamental human rights and because it has been recognised as a human rights issue,” said Dr. Tan, “States are legally accountable whether it happens in public or in private, whether it is committed by State or non-State actors.”  

“We already have other international instruments that make this legal obligation clear - such as the 1979 Convention on the Elimination of All Forms of Discrimination against Women and its treaty body’s General Recommendation Nos. 12 and 19, the 1993 Vienna Declaration and Programme of Action, and the Beijing Declaration and Platform for Action of 1995. The UN Secretary-General’s report is another highly authoritative document that confirms the legal position that States are legally bound to prevent the violence, to investigate and punish perpetrators, and to provide effective remedies to the victims.” 

Mandated by UN General Assembly resolution 58/185, the 139-page report squarely faces the fact that there are significant gaps between international standards for action plans on violence against women and effective implementation at the national levels. “ICW-CIF and its national affiliates will try to leverage on the examples of promising practices in the report to see how we can close this gap,” said Dr. Tan. 

The Secretary-General’s report also makes some concrete recommendations for action at the national level, at the inter-governmental  level, and within the United Nations system, with the vital role of women’s movements and human rights organisations underlined throughout the report.

It was highlighted in the report that whether a conducive environment is created for NGOs to work effectively against violence against women, and whether there are state collaborations with NGOs on this, indicate the level of the State’s political will to eliminate violence against women. Political will and commitment at the highest levels were emphasised as pre-conditions for putting an end to violence against women.  

“If there is not enough political will shown by our governments, we work to build that political will,” said Dr. Tan, “because we still need the resources and legal framework from the State. The fact is that Governments are in a position to implement and operate nationwide policies and programmes.” 

Dr. Tan’s standpoint is that focussing on domestic violence is the initial step in the global effort to stop all forms of violence against women. “In this 21st century, the family remains the base unit of society, from which formative impressions of societal norms are nurtured in young minds. We can help eliminate discriminatory patriarchal value systems, which is a root cause as well as a consequence of gender-based violence, by sending a clear message that the law and the people will not tolerate the domestic or inter-personal abuse of women and girls.” 

Contact:

Eleonore Hauer-Rona
ICW Permanent Representative to the UN in Vienna

email: boefv.ncwaustria@utanet.at
PROSALIS

PROSALIS has promoted the XVIIth Workshop about “Social and Familiar Adaptation Processes – Prison Context, Immigration, Drug Addiction and Social Exclusion” on the 26th of June of 2006 in Gabinete de Política Legislativa e Planeamento, Lisbon. Trough this action we pretended to promote and to stimulate the reflection and debate, in order to improve social progress and a better life style in a freedom concept, between organizations with responsibility with civil society and between experts.

PROSALIS, while social health promoter entity, has decided to dedicate the year 2006 to the social and family adaptation processes, having in account our daily work in society and the need to contribute to the promotion of the Human Condition and the improvement of health and life quality of the populations.
With this goal we intended, as a family institution, to give emphasis to the issue that the families contribute to the social and economic well being while agents of the promotion of social development.
Another goal was to achieve the implementation of new practical strategies, preventive measures and best practise models.
Through these strategies we intended to encourage the capacity to overpass the risk factors helping the families to find the solution for their problems concerning their social context, their values and their member specific needs, with the goal to reinforce the familiar structure, replacing the needed rebalance to increase their life quality.
The contemporaries societies are crossed by the multiculturality where behaviour norms, conflicts of interests and distinct cultural values collate, looking for a balance, settled in different existential contexts.
The misery, the poverty, the inequalities have a high social cost which can become unsustainable for proper economy if they are not fighter in a structuralized form. 
Prosalis considers of major importance to support the social and familiar adaptation processes that require a joint effort with the goal of promote the integration of the population with high risk of exclusion.
As a social health promoter entity, PROSALIS also feels the priority to sensitize the Government and the Civil Society to the urgent need of an effective and appropriate family policy, followed by an effective legislation which promotes and dignifies the family institution. 
We have also initiated seven new Professional and Educational Training Actions in Prison Establishments all over Portugal, six in the field of “Santa Maria Project” financed by POEFDS (Operational Programme for Employment, Training and Social Development and one by PORA (Operational Programme for Alentejo Region), with a total number of 98 offenders.

These projects have the goals to increasing the professional, educational and social skills of the offenders that, whether by their own personality, or by their social and cultural background and life styles, might have already abandoned a normative conduct and failed school.

Communitarian Programme of Food Distribution Supply to ill-favoured People - 2006 

Actually is taking place (by the second time this year) the food supply to ill-favoured people to 382 families involving 1583 persons in a poor quarter of the zone of Lisbon (Pontinha).

The first distribution took place during the month of June involving also 382 families (1583 persons).

PROSALIS is developing this food supply since the year 2002 in cooperation with Social Security Services, helping the families residing in Pontinha, being this activity one of our intervention areas.

PROSALIS has also participated in:

· ENDIPP – European Network on Drugs and Prevention in Prison “from the Principle of Equivalence to the Practice of Care: Bridging the Gap”, on the 6th October, 2006 in Ljubljana
· - Slovenia, with the presentation “NGO working in Prison”.
· VI Congress promoted by PATIM  “La integración, debate abierto” (Integration, Open Debate) at the Universidad Jaime I, Castellón, Spain, 16th and 17th November, 2006 with the Presentation of  “Santa Maria Project  - An Experience in Prison Context”.

Prosalis was also invited to participate in the Summit, “From the Margin to Mainstream” promoted by Centre for Economic & Social Inclusion on the 2 and 3 of November, 2006 in Budapest - Hungary. This was a stimulating summit to disseminate and help mainstream emerging lessons from projects assisting offenders into work and helping to cut crime. This event is designed to showcase emerging good practice in the field of offender employment.The goal of the Summit was to improve the designing and delivering services to help ex-offenders into work and reduce crime, enabling offenders to become employable through identifying and removing barriers so they can reduce re-offending on their return to the community.

By the other hand PROSALIS is now organizing the XVIth Congress about “Life Styles and Addictive Behaviours – Cultural aspects and Social and Familiar Adaptation Processes in Exclusion Risk Population” that will take place on the 28th November 2006 on the Luso-American Foundation for Development, Lisbon.  With this Congress we intent to reinforce the growth importance of the cultural sector while sustainable development factor and also employment generator which promotes the life quality and may cause a positive impact in our society. 

To promote the creation of integral and transversal public politics which consider the following aspects: cultural, social, health, employment, education and from the economy, aiming to raise the existing services and an articulated network in partnership.

In this congress we also pretend to stimulate new methodologies which from the traditional and scientifically knowing promote the increase of innovator projects in order to give an answer to the needs of the populations in risk of social exclusion.

Contact:

Maria Helena Patrício Paes
email: prosalis2@mail.telepac.pt
I.C.C.F.M.
International Confederation of the Christian Family Movements
The International Confederation of the Christian Family Movements, as the name implies, is International found in the five Continents.

The Movements work in the interest of families from all sorts of angles.

This year we had the Congress for the Christian Families in Europe. This was held in Cheste, Spain, the last week of July. The main Theme was “Better Values for Families to Have a Better Society”.

The World Assembly of Families, for which we were all present, was also celebrated during the same time.

There was a participation of about one million people and the theme was very similar to that of the European Congress. This Congress took place in the tour of Valencia.

In the coming year 2007 we are having the World Congress of ICCFM in Fatima, Portugal, between the 25th – 29th July.

These Congresses encourage and give a fresh start to all the members, who return to their respective countries filled with a fresh enthusiasm and impetus for work.

Contact: Tony and Lily Gauci

email: gauci@maltanet.net

Recent and forthcoming events

13-14 November 2006

Parent Child 2006: Happy Families?
London, UK

This conference from the National Family and Parenting Institute (UK) will focus on supporting parents, improving relationships, and strengthening families - what works, what we know, what we need to know. It will look at the broad range of services that support happy healthy relationships in families, and showcase a range of research, policy and practice issues relevant to improving the emotional well being of families, parents and children, in the UK and across the world.

Further information: Conference website - www.nfpi.org/pc2006
20 November 2006

NGO Committee on the Family, Vienna
INTERNATIONAL FORUM
UNITED NATIONS

VIENNA INTERNATIONAL CENTRE

MONDAY November 20th, 2006

CONFERENCE ROOM VII

10.00-12.30
Compatibility of Family and Professional Life – 

Cohesion or Conflict?

10:00 – 11:00
Speakers:

· Marie PANAYOTOPOULOS-CASSIOTOU, MEP

Marie Panayotopoulos-Cassiotou has a seat in the Committee on Employment and Social Affairs, the Committee on Woman's Rights and Gender Equality of the European Parliament and has a substitute seat for the Committee on Legal Affairs.

She studied in Athens and Paris and worked in Germany and Greece. Since 2004 she is a member of the European Parliament. From 1998 - 2004 she took part in the work for an NGO in support of large families.

· Esther Vilar, Author and Playwright

Esther Vilar was born in Buenos Aires, Argentina. She studied medicine and sociology before becoming a writer. She followed the world-wide success of The Manipulated Man with two more books about the relationship between the sexes, The Polygamous Sex and The End of Manipulation, the novels The Mosquito and The Mathematics of Nina Gluckstein and numerous plays, including The American Popess and Speer . Her latest play is Jealousy. She now lives in Barcelona and London.

· Heike Trammer, Politician- Familie & Beruf Management GmbH

Heike Trammer was born in Hannover and trained as a nurse. After moving to Vienna she was a member of the Viennese Parliament. One of here main issues was the protection of the family.
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The World Family Organization, the National Council for Family Affairs of Jordan, supported by the United Nations Economic and Social Council, the United Nations Department of Economic and Social Affairs together and the Amman Municipality have the honor to invite to the World Family Summit +2, this year working on the theme:
Investing in Development and Mobilizing for Action: Implementing the Millennium Development Goals at the Local Level and in the Family.
Contact: 
World Family Summit +2 Secretariat
WFO Presidency Office: 
Rua Ricardo Lemos, 206 - Juvevê
Zip-Country: 80540-030
Curitiba - Paraná - Brazil
Phone/Fax: +55.41.3254 5678
E-mail: info@worldfamilyorganization.org
17-18 January 2007

International Family Law Conference of the 21st Century: Legal Development and Way Forward
Kuala Lumpur, Malaysia

This conference aims to identify and investigate the changes and challenges that are shaping a new dimension in family relations. Thinkers, scholars, researchers and experts from around the globe are invited to either participate or contribute a presentation on various issues on legal development of family relationship in the 21st Century based on the law applicable in their respective countries with no restriction to geographical boundaries, religion or race. Some of the areas the conference will explore include: legal issues pertaining to marriage; maintenance or financial support during marriage and after divorce; violence during marriage; dissolution of marriage and divorce proceedings; custody and guardianship; adoption; and child protection.

Further information: Conference website - www.iiu.edu.my/laws/conference
15 -17 March 2007

IFSW European Conference 2007

Socialwork 2007 - Social Change and Social Professions

Parma, Italy

Social changes occur more and more rapidly and involve different aspects of people's lives. Social work faces these new situations such change produces, and deals with increasingly complex problems. This demands new professional skills, innovative competences and a strong commitment to prevention of problems and the promotion of well-being. This conference will offer a key opportunity for all interested parties to come together to share knowledge and experience. Professional practitioners, trainers and teachers, students and all those with an involvement or interest in the field of social welfare are warmly invited to join this exchange.

The conference is a cooperative effort between IFSW Europe, the European Association of Schools of Social Work, the European Association of Training for Socio-Educational Care Work (FESET) and our Italian counterparts Associazione Nazionale Assistenti Sociali and Associazione Italiana Docenti di Servizio Sociale.
23-25 March 2007
XVII INTERNATIONAL FAMILY CONGRESS ROME
FAMILY, RIGHTS AND RESPONSIBILITIES

The aim of this Congress is to emphasize the importance of the family in society, to highlight its public role. The family cannot be confined to private life, but must be recognized as an entity entitled to rights which need to be acknowledged and defended politically, thereby overcoming the tendency to individualism in current society.

Contact:
INTERNATIONAL FEDERATION FOR FAMILY DEVELOPMENT "IFFD"
Rufino Blanco, 8; 3ºB; 28028 Madrid (Spain)
Ph: +34-91 726 0293; Fax: +34- 91 355 4174
E-mail: mail@iffd.org; Web: www.iffd.org
 

2 – 10 JUNE 2007

ASSOCIATED COUNTRY WOMEN OF THE WORLD
25TH TRIENNIAL CONFERENCE
Turku, Finland

Contact:
Project Secretary:
Johanna Packalen

Address: Marttaliitto ry
               Uudenmaankatu 24 A
               00120 Helsinki
               Finland
Phone: +358 50 322 1726
Fax: +358-9-6187 4560
E-mail: finland2007@gmail.com
http://www.acwwfinland2007.com
5 – 8 June 2007
THE INTERNATIONAL COMMISSION ON COUPLE AND FAMILY RELATIONS

54th  International Conference

Edinburgh, Scotland

Barriers to Access: Finding Paths to Inclusiveness
Despite the plethora of activities, laws and resources seemingly available for individuals and families in difficulty in today’s world, many barriers remain that prevent those in need accessing the support and personal affirmation they require.  Numerous barriers present themselves, including: language, both cultural and technical; ill health, both physical and mental; economic inequalities; and legal and political systems. 

Despite these barriers, practitioners continue to seek ways to reach out to others.  Many creative, even subversive, responses have ensured that services and support still get through to people, if not all the time, and such ingenuity surprises us all time and again.

The 2007 Conference of ICCFR/CIRCF will share experiences of barriers, in order to understand them and their impacts. But, more importantly, it will focus on the creativity, ingenuity and courage demonstrated throughout our world in the service of couples, relationships and families.  Join us in Edinburgh and be part of the solution.

Participation

Individuals and organisations involved in couple and family counselling and therapy, family organisations, research, social policy, family-related legislation and legal processes, relationship education, and the provision of welfare services are invited to participate in the conference.
Conference programme

· Six keynote presentations by internationally recognised experts.

· Among the sub-topics to be addressed will be:

· The changing nature of relationships

· Gay marriage andThe impact of civil partnerships

· The impact of HIV/AIDS on access to services

· How labelling impacts on different people, e.g., former prisoners.

· Ten workshops offering the chance to explore topics in more depth

· Four study group sessions developing international, multidisciplinary perspectives on conference topics and participants’ interests

· The conference language will be English; it is hoped to provide translation  into French in the plenary sessions and facilitation in some of the workshops

· A mixture of cultural events and informal entertainment will make up the social programme including visits to some of Scotland’s most historic buildings.

For further information about the 54th ICCFR Conference please visit our website: www.iccfr.org 

The 54th international ICCFR conference is jointly organised with Scottish Marriage Care and Relate Scotland.   It is held in partnership with the Association of Family and Conciliation Courts and will follow  the 2007 AFCC conference held in Washington DC, from 30 May to  2 June.  Further information about this conference is available from the AFCC website www.afccnet.org
July 25-29, 2007

World Assembly of Families and ICCFM General Assembly 


The World Assembly with the theme, "The Legacy of Fatima to the Family, Spirituality and Sacrifice", will be held at Fatima, Portugal on July 25-29, 2007.

More info and registration: http://www.iccfm.org/conventions.html#fatima
Publications
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DEMOGRAPHIC CHALLENGES -FAMILY NEEDS PARTNERSHIP

Documentation of the specialist conference held on February 2 - 4, 2006, in the Vienna Hofburg within the framework of the Austrian EU Presidency

Contributions also from Peter Crowley, Günter Danhel and Maria Helena Patricio Paes from Vienna NGO Committee on the Family.

Federal Ministry of Social Security, Generations and Consumer Protection (BMSG)

Unit for Men’s Affairs (Dept. V/6)

A-1010 Vienna, Franz Josefs-Kai 51
Austria

Publication in English and/or German can be ordered at:

https://broschuerenservice.bmsg.gv.at

Tätigkeitsbericht zum österreichischen FAFCE-Vorsitz 2003 – 2006

Austria’s FAFCE Presidency Report 2003 – 2006

Rapport d’activité sur la présidence autrichienne de la FAFCE de 2003 à 2006

Fédération des Associations

Familiales Catholiques en Europe

Föderation der Katholischen

Familienverbände in Europa

Federation of Catholic Family

http://www.familie.at/img/fafce_kern.pdf
CONFERENCE REPORT:

FAMILIES AND DEMOCRACY
Compatibility, Incompatibility
Opportunity or Challenge?
Lyon, France
7 – 10 June 2006

Terry Prendergast

Chair – ICCFR

Contact:
Gerlind Richards MBE

General Secretary

International Commission on Couple and Family Relations

4 Barnfield Wood Close

Beckenham, Kent BR3 6SY, England

Tel: +44 +(0)20 +8663.0445

ICCFR Website: www.iccfr.org

Publications of the General Policy Unit for Men's Affairs which are available in German as well as in English

1. Ist European Fathers' Conference

This is the transcript of all the lectures and discussions of the conference of the same title which the General Policy Unit for Men's Affairs organised from September 15th to 16th 2004 in the Palais Auersperg in Vienna. The topic of this conference was the broad, scientifically researched significance of the father in the European family from different points of view. Experts from EU-countries, Switzerland and the USA were invited to the conference as speakers as well as representatives of federal authorities from the EU and NGOs as well as further interested participants.

2. Ist Austrian Male Report

The Ist Austrian Male Report is divided into three broad chapters, namely boys, men and fathers in Austria. It consists of a summary of studies about these fields, which were written by order of the General Policy Unit for Men's Affairs.

3. Father Deprivation

This study analyses not only Austrian, but also international specialist literature in a sense that father deprivation in childhood influences children, adolescents and adults and that it can lead to troubles in adolescence. This study works out the further research demand in this field and forms a precious contribution particularly for the reflection of the special responsibilities of fathers in the family. 

4. Social Work with Men in Austria (Counselling, Education, Encounter) – Summary

This study carries out a survey of men's work in Austria for the first time. Initiatives in the fields of “counselling” (in the sense of resolution-oriented professional assistance for individual problems in the corresponding institutions), “education” (male specific range of lectures, seminars, workshops etc.) and “encounter” (self-help-groups, associations etc. which organise either in structural form or loose and non-binding meetings for men). This survey is completed by a position-fixing of Austrian men's work in comparison with Germany and Switzerland which leads to concrete measure proposals for the broadening, deepening and improvement of the existing material.  

5. Scientific Principles for Working with Boys and Male Teenagers

Nowadays boys grow up in a world where on the one hand ancient examples and activity concepts aren't applicable any more, and on the other hand can hardly be recognised. Pedagogy doesn't show consideration for the gender-specific various ways of learning. In order to meet the requirements of boys (as well as girls) of today, pedagogic ways on the basis of gender-specific guidelines and motivation constants of the children are identified for assuring a funded upbringing which is appropriate for children.

6. Demographic Challenges – Family Needs Partnership

This conference transcript is the documentation of the experts' conference of the 2nd to 4th February 2006 at the Vienna “Hofburg”.

7. First Austrian Report on Men's Health – Summary

According to the fact that men tend to negate their medical condition, their special health problems (higher suicide rates, higher rate of cardiovascular diseases, lower expectation of life et al.) haven't been taken into consideration for a long time. From now on a study concerning the entire federal territory is available which documents the gender-specific varieties in the health field with precise data. Great emphasis is also placed on the discussion of measures and institutions which serve as health prevention.

8. DVD "Ist European Fathers' Conference"

This DVD contains a 1 ½ hour summary of the conference, where well-known scientists from Europe and the USA comment particularly on three topics: “Fatherhood and Male Identity”, “Relation father-mother-child” as well as “Compatibility between family and profession”.

The Bonus-DVD contains a 10-minutes'-short presentation of the conference and four selected lectures. 

Both DVDs are audible in German, English and French. 

The quoted publications of the General Policy Unit for Men's Affairs of the Federal Ministry for Social Security, Generations and Consumer Protection can be obtained for free at the brochure service (http://broschuerenservice.bmsg.gv.at) or under 0043/800/202074.

Projects of the Vienna NGO Committee on the Family are supported by:

· Arbeitsgemeinschaft der Bäuerinnen in Niederösterreich

· Austrian Federal Government 

· Bank Austria

· Berndorf Gruppe

· Creditanstalt Bankverein

· E.F.T. Transportagentur GmbH

· European Commission

· Government of Germany

· Government of Liechtenstein

· Government of Luxembourg

· Government of Spain, Catalonia and the Balearic Islands

· INGOs

· Niederösterreichische Landesregierung

· Niederösterreichische Versicherungs AG

· OMV

· Rotary International

· Shell Austria AG

· Schoeller-Bleckmann Oilfield Equipment AG

· Siemens

· United Nations Trust Fund on Family Activities
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Vienna NGO Committee on the Family: 
Josefstraße 13, A-3100 St. Pölten, Austria, Fax: 43-2742-7222210, 

Email: famcom.vienna@utanet.at, Web: http://www.viennafamilycommittee.org
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reflect the views of the members of the Vienna NGO Committee on the Family. 

Editorial Committee: 

Peter Crowley, Eva Matt, Michael Schwarz.
Executive Editor: Eva Matt
Layout: Antje Katzschner
Special feature: 


�Compatibility of Family and Professional Life – Cohesion or Conflict?





� EMBED Word.Picture.8  ���














� The Lisbon European Council of 2000 set the objective " to raise the employment rate from an average of 61% today to as close as possible to 70% by 2010 and to increase the


number of women in employment from an average of 51% today to more than 60%


by 2010. Recognising their different starting points, Member States should consider


setting national targets for an increased employment rate.





� Council of the European Union, Brussels 23 February 2005, 6609/1/05


" include, in the framework of the Mid-Term Review of the Lisbon Strategy, and of the


discussions on the Commission's communication to the Spring European Council 2005, the


initiative of a European Pact for Youth, encompassing particularly the fields of employment,


social cohesion, education, training, mobility, as well as the conciliation of family and professional life"


� Résolution du Parlement Européen sur la conciliation de la vie professionnelle, familiale et privée 


(2003/2129 INI), mars 2004


� SEC (2006) 1245 Communication from the Commission, First-stage consultation of European Social Partners on reconciliation of professional, private and family life 





� Barcelona European Council March 2002 " Member States should remove disincentives to female labour force participation and strive, taking into account the demand for childcare facilities and in line with national patterns of provision, to provide childcare by 2010 to at least 90% of children between


3 years old and the mandatory school age and at least 33% of children under 3 years of age"





� "raise the employment rate from an average of 61% today to as close as possible to 70% by 2010 and to increase the number of women in employment from an average of 51% today to more than 60% by 2010. Recognising their different starting points, Member States should consider


setting national targets for an increased employment rate."





� Reconciliation of work and private life, a comparative review of thirthy European countries, European Commission, DG Employment, Social Affairs and Equal Opportunties, september 2005


� Resolution of the European Parliament on the conciliation of professional, family and private life 


(2003/2129 INI),March 2004, Report on the future of the Lisbon Strategy from a gender perspective <Titre></Titre> <DocRef>(2004/2219(INI)</DocRef>








� COM (2006) 54 Directive of the European Parliament and of the Council of 5th July 2006 on the implementation of the principle of equal opportunities and equal treatment of men and women in matters of employment and occupation ( recast). Annex I Declaration of the Commission 
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